FAIA’s Board Development Program
Continues in 2006-7
Lisa H. Harrington, CPCU, CAE, AAI, AAM, AIP

FAIA instituted this bi-annual program to train and develop new leadership for FAIA’s
future. To graduate from the class, and later be eligible for nomination to the leadership
of the Young Agents’ Council, these folks have committed to twelve days of immersion
training. Your FAIA Board members have also made a personal commitment to
mentoring these future leaders of your association. This training involves 4 events, each
lasting three days.

SUMMARY OF EVENTS FOR FFIL

Leadership Introduction

December
Association Leadership classes
Corporate Leadership classes
Guest Attendance at December FAIA Board meeting
Cocktail reception with mentors

Legislative Leadership

March/April
Legislative Process in Review
Tour of Capitol
Guest Attendance at PAC Task Force Meeting
Legislative Debriefing
Reception with Legislators Meetings with Legislators and mentors

Networking and Carrier Relationships

June
REQUIRED Attendance at FAIA Convention
Networking Assignments
Best Practices Company Relations class
Elite AIP/ FFIL reception in the Chairman’s SuitetCATASTROPHE Planning

Attend all catastrophe-planning meetings in local zones
Optional Community Service module



Council Leadership

August
Required attendance at the Planning Session
Review next year’s FFIL class applications and select new candidates.
Report to the FAIA Board of Directors about their FFIL experience and future plans.
GRADUATION ceremonies will be held at the Planning Session!

An FAIA or FAIAMS Board Member or an agency principal must nominate candidates
for the FFIL Class. Class size is limited to 10 or less. Applications for the 2006-7 class
will be available after May 2006 at www.faia.com.

Our thanks to your 2005-6 FFIL class





