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7,

istorically, The Hartford
has always been focused on - -
education,” says Patrick Curry, senior
staffing consultant with The Hartford
Financial Services Group, Ine. “One of
the most visible aspects of that foeus -
is our Stag program; which has been
in place for over 40 years,

“It started out as an education and :

internship program that sipported
our local community of Hartford,
eventually evolving into a school-to-
~work program,” he continues.
“Howeéver, over the last 10:years,
we've been ‘doing onr best to prepare
local high'school students for : sliccess
at the college-level.and beyond ‘
“At the hlgh school leve

- students serve as account :
representatwes handling a varlety ef
claims, including asbestos; toxic tort.
and environmental hazards ‘The.-
program provides thorough training’
that includes traditional elassroom

sessions as‘well as on-the- JOb trammg

" » Leadership development
program for business and - .
‘technology analysts. This: program

. offers high-performing college
graduates the opportunity to rotate
through The Hartford’s'Enterprise IT

' orgamzatmn They will-comiplete: four--' 4

- to'siX six-month assignments. that
involve progect management;
ana1y51s business and I’I‘ sf;rategy
and/or development .
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engagement adds that, the-
relatlonshlp with the IIABA has been
impressive in another arena.“The
educational effort has. emphagized the
need for greater’ d1vers1ty Wwithin the
© insurance industry,” Peggy says. -
Peggy joined the Big ‘I Diversity
‘Task Force two years ago ‘and “it has
impressed me‘a great deal. We have:-
-undertaken several efforts, including
developing a- strateglc approach to
further diversify the agency
structure arcund the country by
. providing aceess and opporfunity. for
~- minorities to become knowledgeable
- about business opportunities.in-the
“hopes they wﬂl want to bulld the1r
‘-:own agenc1es SRS .

per month over the next decade cand -
~'many of these people will be replacmg
_employees from key areas such: as

" underwriting and: claimsand. . 5
investrents. InVEST has the ¥
potential to reach millions.of young

' interest:

When that is cogple th ©  people across the country and make
" the InVEST curricula that include not insurance interesting to them well
- ! ilist classroom learning, but ghiest " before their first experience is the - -
16 ‘speakers from the industry and the negative gne of “Why does my aute
‘needs and opportunltles that exigt in 'opportumtles for job shadowing and insurance cost so mueh?” '
that-commiinity. We have an; * . internships. teachers are impressed - Other industries will also be
excellent working relatlonshlp w1th - by.the opportunity for a win/win that competing for the best and the
the local Big ‘I’ that we believe W111 ‘henefits the:students and the - . brightest. We need to.get in there and
help us expand the insurdneg - " educational institution, And once we show young people that insurance
edueation offerings into addmonal fifd a Passionate teacher, he or she isn't boring. And, more important, we
schools'in the area, while our " = . oftén becomes the best salesperson need to show them that insurance
relationship with- the national -~ . .:w1th other teachers e _ really does help pedple, and a career

association will help us develop new .

-relatmnshlps across the cotntry” :

The growmg emphas:1s on nanc1a1 "
11

. : in insurance can give them the
T © .. opportunity to spend their work lives
DwerSIty ' ' ‘helping their friends and their
Pegey Ansen The Hartford’s v1ce © community better manage rigsk. What
presuient talent development and could be. better‘?l -
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